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prepares

Beneficiaries. Absa GenA
Pro?ramme, formally Rising
Eagles Barclays Graduate
Programme provides a platform
tol prepare youth for leadership
roles.

BY RACHEAL NABISUBI
editorial@ug.nationmedia.com

en 31 year Mr Maurice
was pursuing his Mas-
ter's degree in Financial

Services at Makerere University
in 2013, he had to struggle to get
hands on skills to ensure that he
stays relevant to the job market.

He says that the Master's degree
he attained gave him an opportu-
nity to interact with people some of
whom were already working in the
financial field.

These he says, were instrumental
in helping him achieve his dreams.
“During that time, | met many peo-
ple working in the banking sector.
| realise that these were the right
people to further open doors for
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me for bigger potential in my life,”
recalls Mr Atan. He says one of his
classmates sent him a link about a
global outreach by the then Bar-
clays Bank for a job and training
opportunity, which led to his career

breakthrough. y
“The link was about a training
programme introducing me the
practical, leadership skills and mar-
ket business,” Mr Atan says.
Luckily, he was selected to be
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part of the global outreach known
as the Rising Eagles Barclays Grad-
uate Programme in 2016, which au-
tomatically rendered him an oppor-
tunity to join the banking industry.

He happily speaks about the im-
mense benefits from the graduate
programme.

“This was a very big change in my
life. | developed leadership skills,
exposure to the business world, ac-
quired opportunities and hands on
technical skills,” Mr Atan narrates.

He adds, "The opportunity | got
is something | will always be proud
of.”

He says that the nature of the
job market has changed and it is
important to continue the journey
of upskilling.

“l am a believer in the value of
skilling. It is a comparative and
competitive advantage,” Mr Atan
says that this can only be achieved
through interacting with the right
people, studying the right things
and acquiring practical skills.

Currently, Mr Atan is the Market
and Risk Manager at Absa.

Mr Atan is not alone. Cindy Ku-
kunda, 26 years Old, is a Junior
Trader, specialising in foreign
exchange, derivatives and fixed
income, also found solace in the
Rising Eagles Barclays Graduate
Programme.

Ms Kukunda holds a Bachelor's
Degree in Finance from Makerere
University and graduated in 2016,
she was jobless for a year after her
graduation.

She later acquired a sales job at
one of the petrol stations around
Kampala but it never deterred her
from focusing on achieving her fi-
nance dream job

“It took me a year to get my
dream job but | never gave up be-
cause | was determined to achieve
my dream,” she recalls, noting that
in January 2018, she joined Barclays
Banknow Absa bank, through thew
graduatesprogramime
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